
WE ARE
LOOKING
FOR A
NEW
PASTOR
At Hope Church, we are in the
process of recruiting a new lead
pastor - could it be you?

HOPE
CHURCH
OSWESTRY

Hope Church Oswestry, Laburnum Drive, Oswestry, Shropshire. SY11 2QR



SENIOR PASTOR
at Hope Church Oswestry

ABOUT US

Hope Church Oswestry is looking to appoint a senior pastor to take overall
leadership of the church and its ministry including overseeing a small staff
team. We are an independent evangelical church with a pre-Covid morning
congregation of 150+. We are at a very exciting stage in the life of the church as
we have purchased and begun building a new premises in the centre of
Oswestry town. 

With a move to the town centre pending, we hope that our community focus
and projects will increase and the footfall into the building will rise.

Now is a very exciting time to become a part of Hope Church Oswestry.

OUTREACH

We have a number of projects that the church supports, one being Compass, a
property in town that homes some of the most vulnerable in our community.
We have a number of adult and youth ministries, prayer activities, support a
local food bank, youth groups and kids clubs etc. 

OUR AIM

We aim to be Bible-centred; Jesus- focused; Kingdom-minded; Spirit-led, and
in our contemporary services, always seek to keep practical exposition of the
word of God, central. 

Check out our website www.hopechurchoswestry.org.uk to find out more about
us.

www.hopechurchoswestry.org.uk

CLOSING DATE FRIDAY 22ND  OCTOBER 2021

Applications can only be considered from those who are UK citizens or who
otherwise have a right to work in the UK.



www.hopechurchoswestry.org.uk

Job title
Reports to
Principle Location
Travel required
Work pattern / hours
DBS check required (Yes/No)
Special conditions of employment
Date written/updated
Employment dates  

SENIOR PASTOR
Job Description

Senior Pastor/ Senior Leader 

Hope Church Leadership Team 

Hope Church Oswestry 

Minimal, within local area

37.5 hours a week 

Yes

None 

August 2021

TBC

JOB PROFILE

ROLE CONTEXT

We are looking for an experienced church leader to join us as full time Senior
Pastor, someone who will oversee all aspects of the church life and lead a small
staff team. We are seeking someone to work with the Leadership Team to
provide clear direction on the Strategy and Vision for Hope Church in line with
our core values and share this in a way that engages the entire church family
to actively get involved. We need someone who will lead us in reaching the
most hurting, broken and lost in our community, and build the church through
effective discipleship, teaching, prayer and pastoral care. Each member of staff
plays a key role in contributing to our vision. Our mission is bigger than any
individual task but together our work contributes to the bigger picture. As a
Christian organisation our faith is an integral part of our working culture. Our
values as a staff team are to be Positive, Fun, Respectful and Servant hearted.

PURPOSE AND OBJECTIVES

Preaching / Teaching
Taking a significant place in the preaching activity of the church. Speaking at
an agreed level, in discussion with the Leadership Team.

Developing a Vision and leading the Church in it
Spending time to consider the future path and goals of the Church, developing
a clear vision and leading the Church as it moves into an understanding and
begins to take up the challenges.
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PURPOSE AND OBJECTIVES continued

Mentoring and Discipling
Working with groups and individuals within the church to develop necessary
skills, required for current and future activities, to the benefit of both the church
and individual.

Leadership
Specifically leading the Leadership Team to undertake the work, and oversee
activities of the fellowship, and leading and encouraging individuals to take
responsibility for those Church activities that are part of the vision, but not part
of the direct work of the Pastor.

Operations Management
To champion and implement the systems held by the Operational Team. To
play a part in the vision of Hope Church by enabling the smooth-running and
effective use of resources.

KEY RESPONSIBILITIES

Strategy and Vision
To work with the Leadership Team to provide clear direction on the Strategy and
Vision for Hope Church and share this in a way that engages the entire church
family to actively get involved. 

Evangelism
To agree and facilitate suitable outreach to reach and engage our local
communities.

Pastoral Care
To lead the way regarding pastoral care, ensuring that all the church family are
supported and ensure that any pastoral issues are handled appropriately.

Building the team
Guide the staff team, providing mentoring and personal development
opportunities in order to unlock their potential and be fruitful.

Community Development
Lead teams and engage with our community outreach programmes, such as
Compass. Help to develop leaders and empower church members in their
areas of service.
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KEY RESPONSIBILITIES continued

Communications
To ensure clear and unambiguous communication to the church on website,
email and social media channels and provide clear communication in all
church services and with the Leadership team.

Governance
Work with the Leadership Team and or Trustees to ensure that we are
compliant with relevant legislation including the Health and Safety Executive
and Safeguarding. 
Organise annual governance meetings, completing all relevant paperwork and
ensuring legal timeframes are met.
Manage the church filing system and ensure records are kept in an orderly and
secure way.

Finance
Assist in the completion of data reporting for grants.
Support the Finance Team in the processing of Giving Sundays.
Oversee and manage effectively a budget that is approved by the Leadership
Team and Church Members. 

ESSENTIAL AND DESIRABLE SKILLS, KNOWLEDGE AND EXPERIENCE REQUIRED

A professional approach to all communications 
Be able to demonstrate Preaching and/or Teaching skills and the ability to
practically apply the Word of God
A track record of team working, showing strategic thinking and engaging
people in collaborative action.
To be able to identify, encourage and develop individuals’ gifting in line with
the church’s vision
Demonstrate the ability to lead and manage in a clear, encouraging and
consultative style.
The ability to come alongside and demonstrate the compassionate nature
of God.
Excellent logistical skills and strong attention to detail
Ability to learn new skills and adopt technical knowledge
Ability to follow and develop processes to meet end goals 
Committed Christian 
Sense of humour and fun 
Proficient MS Word, Excel and PowerPoint skills 
Strong administrative skills and ability to problem solve
Ability to prioritise and co-ordinate work loads 
Flexible attitude 
Reliable and proactive team leader 
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WORKING ENVIRONMENT

Office space will be made available, currently in the existing premises with a
view to moving to the offices in the centre of town within the church site.
There will be some flexibility, the option of completing some tasks at home with
an expectation that you will undertake pastoral/ hospital visits where required. 

WORK EXPECTATIONS

The role holder must be available to work at a selection of key events at
Hope Church which could include Christmas and Easter events
This is a full-time post and the normal hours of work are 37.5 hours a week.
Actual hours/days of work may vary from week to week and will include
evening and weekend work
Lead and attend weekly staff meetings 
To be an active member of Hope Church including Sunday services
Annual leave 25 days holiday plus bank holidays 

Budget management 
Excellent organisation and communication skills 
A desire to learn and develop personal skills and leadership 
A desire to serve the wider vision of Hope Church

continued



Formal education in theology/Bible
teaching/ministry training
Evidence of training in Leadership
Additional courses undertaken to develop ministry
skills

In depth Bible knowledge and evidence of
preaching regularly
Pastoral heart and experience of pastoral care
Previous experience of leadership
Discipleship and development of others to grow in
their walk with Christ

Passionate about teaching and communicating the
Word of God
Ability to work with experienced Leadership Team
and Ministry Team Leaders
Desire and ability to inspire and motivate people to
see God working in and through the church family
and the wider community
Able to respond to difficult theological discussions
with wisdom and insight

Servant hearted
Focused on the pastoral and spiritual care of the
church family
Adaptable to meeting the needs of people across
all age groups

QUALIFICATIONS

KNOWLEDGE AND EXPERIENCE

SKILLS

PERSONAL CHARACTERISTICS

SENIOR PASTOR
Person Specification

IDEAL ATTRIBUTES
ESSENTIAL/
DESIRABLE

EVIDENCED
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Able to motivate, inspire and encourage others
Commitment to the value of prayer, and responsive
to the needs of people within Hope Church
Excellent communication skills both verbal and
written
Heart for the most vulnerable, lost and broken in
society

Willingness to share Christian testimony 
Evidence of the Holy Spirit working through them
Evidence of involvement in outreach projects
Evidence of working within the local community to
share the love of God
Agrees with the Hope Church Basis of Faith 
Car driver

OTHER

PERSON SPEC continued
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www.facebook.com/hopechurchoswestry
 

ben@hopechurchoswestry.org.uk


